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AGREEMENT

AGREEMENT, dated the 1st day of January, 1979, by and between

the City of Northfield of the State of New Jersey, hereinafter
‘referred to as the "City" and the New Jersey State Policemen's

Benevolent Association, Inc., Local No, 77, hereinafter referred

to as "PBA" or "Employees'",

ARTICLE I - PURPOSE

This Agreement is entered into pursuant to the provisions of
Chapter 303, Law of 1968, as amended by Chapter 123, P.L., 1974,
(N.J. Rev, Stat. 34:13A-5.1 et seq.) of the State of New Jersey to
promote and ensure harmonious relations, cooperation, and understanding
between the City and Employees; to provide for the resolution of
legitimate grievances, to prescribe the rights and duties of the
City and Employees, all in order that the public service shall be

expedited and effectuated in the best interests of the people of the
City of Northfield.
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ARTICLE IT -~ EMPLOVYEE REPRESENTATIVE

A, MAJORITY REPRESENTATIVE

The City recognizes the "Majority Representative' as the exclusive
negotiating agent for all regularly appointed, full time police
personnel within the City of Northfield, hereinafter referred to as
"BEmployees", The City and Employee agree the Majority Representative
of PBA #77 has the right to negotiate as to rates of pay, hours of
work, fringe benefits, working conditions, safety of equipment,
procedures for adjustment of disputes and greivances, and all other
related matters. The Majority Representative shall be appointed
according to the procedure set forth in N.,J. Rev, Stat.»34=13A-5-l et seq
and shall have all the rights and privileges pursuant thereto,

excluding the Chief and deputy chief of police.

B. STEWARDS

One Steward, named by PBA #77 for the duration of this Agreement,
Tecws EF  Dosp -

shall be permitted to switch %usn to attend meetings of the PBA #77

which occur monthly.

t




ARTICLE TITT - GRIEVANCE PROCEDURE

Definition -~ A grievance is any dispute between the parties

concerning application or interpretation of the Agreement or any
complaint by an Employee as to any action or nonaction which violates
any right arising out of his or their employment. The City shall not
discipline any employee without just cause,

Step 1, = All grievances by an employee, and responses thereto by
the City shall be in‘writing within ten (10) working days of its
occurrence or the knowledge of its occurrence, and then submitted to
the Steward for processing. The PBA shall'appoint an Association
Grievance Committee, hereinafter referred to 'as the "Committee'', and
the Committee)shall receive, screen and process all grievances submitted
by the Steward on behalf of the Employee within ten (10) working days
of written receipt. The processing of grievances shall take place without
discrimination and irrespective of membership or affiliation with the
PBA #77.

step 2, - The Committee shall, within ten (10) working days after
the acceptance pf a grievance submit the grievance to the Chief of
Police for resplution. The Chief of Police must render a decision within
ten (10)‘ﬁorking days of réceipt in writing.

§£§£;ﬁ* - In the event the parties are unable to resolve the
grievance in the Secoﬂd‘Sfep, either party may within ten (lO)‘working
days refer the grievance to the City Police Committee for resolution.
The Police”Committee must render a decision within ten (10) working days
of receipt in writing.

Step 4, - In the event the parties are unable to resolve the
grievance in the Third Step, either party may within ten (10) working
days refer the grievance to the City Council for resolution. City

Council must answer in twenty (20) days.,
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'Step 5. = In the event the grievance‘is not'resolved at the Forth
Step, either party may refer the matter for impartial binding arbitration.
Any party wishing to move a‘grievance to arbitration shall notify the
Public Employment Relations Commission within ten (10) working days of
receipt of decision in Step ks that they are moving a grievance to
arbitration and request that a list of arbitrators be furnished to the
City and the Grievance Committee. If the City and Grievance Committee
cannot mutually agree to a satisfactory arbitrator within fifteen (15)
working days after receipt of the list from the Public Employment
Relations Commission, the Commission shall select an arbitrator. The
arbitrator shall hear the matter on the evidence and within the meaning
of this Agreement he shall render his award in writing which shall be
final and binding. The cost of the arbitrator's fee shall be shared
equally by the City and PBA #77.

Any Steward or Officer of PBA #77 required in the grievance
procedure to settle disputes on any arbitration shall be released from
work without loss of pay for’such purpose, and any witnesses reasonably
required shall be'mgﬁe;available during working hours without loss of

pay for the«purposé of'dispcsing of any grievance or arbitration matter.

| Extensipns and Modifications - Time extensions may be mutually
agreed to byvthe\Ciiy and the Grievance Committee. However, no more
than two‘(a)’extensions, not to exceed thirty (30) days each, shall be
permitted., d | - | ‘
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ARTICLE TV - NON-DISCRIMINATION

The City and Employees both recognize that there shall be no
discrimination by reason of sek, creed, racial origin, with respect to
employment, or opportunities for improvement of jobs, or a condition of
employment, The City further agrees that it will not interfere with nor
discriminate against an Employee’because of membership in or legitimate
activity on behalf'of, the V"PBA #77% nor will the City encoufage
membership in any other asscciation or union to do anything to interfere
with the representation by the "majority representative" as the

exclusive bargaining agent of Employees,

ARTICLE V_~ BULLETIN BOARD/DUES CHECKOFF

The City shall‘perﬁif the use of bulletin board located in the
Police Department Headquarters, by the PBA #77 for the posting of
notices concerning "PBA" business and activities.

The City agrees, 1n accordance with State Statutes, upon receipt
of signed authorization cards, deduct from the Employee's wages the
amount of annual dues as prescribed by "PBA #77", in equal
installments once monthly and to forward said amount to the Treasurer

of "PBA #77" on the First day of each month.

(3‘
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ARTICLE VI - MANAGEMENT RIGHTS

It is the right of the City to determine the standards of service
to be offered by its Employees, determiné the standards of selection
for employment, direct its Employees, to take disciplinary action,
maintain the efficiency of its operations, determine the methods, means,
and personnel by which its operations are to be conducted, determine
the conﬁent of job classifications, schedule the hours, take all
necessary actions to carry out its mission in emergencies, exercise
complete control and discretion over its organization and the technology
of performing its work. The practical impact of the decisions of the
above matters are subject to the "Grievance Proceduref as set forth
in Article ITI., Nothing in this Article shall alter or relieve the
City of any of its obligations undertaken by the Agreement,

The parties agree that the Chief of Police and other officers
shall exefcise théir supérvisory duties faithfull§ irrespective of
the fact that they are covered by this Agreement, and they shall be
objective in their dealihgs‘with all personnel subordinate to themn,

irrespective of their affiliation in the "PBA",

ARTICLE VITI - STRIKES

The “PBA #77" and Employees assure and pledge to the City that
their goals and purposes are such as to condone no strikes by Employee
nor work stoppage, slowdowns, or any other such method which would
interfere with service to fhe public or violate the Comstitution and
Laws of the State of New Jersey. 4The PBA and Employees will not
initiate such activities nor advocate or encourage other Employees to
initiate the same., Any policeman engaging injsuch activity is‘subject
to disciplinary action, including discharge.

a0
|
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ARTICLE VITI =~ POLTCEMAN'S RIGHTS

Pursuant to Chapter 303, P.L. 1968, as amended by Chapter 123,
P.L. 1974, of the State of New Jersey to promote and ensure harmonious
relations, the City agrees that every Policeman shall have the right
freely to'organize, join and support the PBA and its affiliates for
the purpose of engaging in collective negotiations and other concerted
activities for mutual aid and protection. As a body exercising
governmental power under the laws of the State of New Jersey, the City
undertakes and agrees fhat it shall not directly or indirectly
discourage or deprivé or coerce ahy Polibeman (Employee) in the
enjoyments of any rights conferred by Chapter 303, or other laws of
New Jersey or‘the Constitution of New Jersey and the United States,
that it shall not discriminate against any Policeman with respect to
hours, wages, or any other terms or condition of employment by reason
of his membership in the PBA or its affiliates, or his participation
in any of these activities, collective negotiations with the City or
his institution of any grievance complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of
employment, Elected representatives of the PBA shall be permitted time
off from their regular scheduled working hours to attend negotiating
sessions, grievance sessions and regular meetings of the PBA management
committee, and provided that the.police department is not seriously
effected, |

A, Employees shall have the right to switch tours of duty and
hours of duty with other members of equal rank provided the Shift
Commander of each shift is notified at least forty-eight (48) hours in
advance and approved,

B. Employees shall be made aware of any reports or charges

concerning him, and must receive a copy of said reports or charges

N
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within ten (10) working days of the fiiing of such., Employees =hall
not be compelled to make any verbal or written statement until he
has consulted an attorney and the PBA.

C.’ Employees shall not be suspended or suffer any loss in benefits
until after the Employee has had a Departmental hearing and has been
found guilty, except in cases of a severe nature when the superior
officer in charge deems the suspension of the member an immediate
necessity for the safety of the public, or the welfare of the
Department. The superior shall then immediately submit a written report
explaining such actioq to the Chief of Police, City Council and a copy
of this repbrt wiil bé made available to the PBA.on request., The
employee'susﬁended shall be given a hearing, and if found guilty, shall
have the right to appeal hls SUSEEﬁSIOH through the Grievance
Procedure in Artlcle 111

D. Employees will be permitted to see their personnel file upon
reQuest to the Chief, ‘This file will bve reviewed in the presence of
the Chief of Police or his representative.

E. Employees may challenge any report or material found in their
fiie, which is detrimental to their character‘and/or reputation as a
police officer, The challenged report orvmaterial will be taken through
the normal grievance procedure set forth in Article III of this
Agreement, ' |

F. No charges or disciplinary action for any violation of the
Police Rules and Regulations may be filed against any employee after
forty-five (45) days of the Chief's knowledge of said event,

G. During the term of this Agreement the following equipment will
be properly maintained by the City.

1. Police vehicles required to be used on duty will be in good (safe

working condition., Any vehicle not considered to be in safe working

r\(i)’{v)
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yordef by the Shift Commander will not be used for duty until .ue
condition is corrected,

2. Protective screens will be installed in all marked patrol
vehicles,

3. Shot-guns will be maintained in locked mounts in each police

4o All police vehicles will have air-conditioning units.

5. All police vehicles will have AM radio in same,

H. Employees will be permitted a thirty (30) minute dinner break
during each eight (8) hour tour of duty. It is further agreed that
employees may take personal breaks as needed, and at least one ten (10)
minute break during each four (4) hours of duty.

I. All employees will be allowed to attend training schools on a
seniority basis and need of the Police Department'as determined by the
Chief of Police basis throughout the term of this Agreement. A1l
State Police and FBI schools or other seminars will be posted as they
are received. A list of the basic State Police training schools will
be maintained by the Chief and will be posted in January for the entire
month and employees desiring to attend a school will sign up for that
school during this month, It is the responsibility of the Chief of
Police to send as many employees as possible to schools/seminars each
vear., Available patrol cars will be used ds transportation to and from
any training school, or mileage pai& for use of Empioyees vehicle.

J. Employees working a rotating shift on a regular basis will be
allowed one compensatory déy off each month. Thiswi}l be done on a |
seniority basis on each shift."The'compenSatdry day gay;be taken
during any regular working day, after notifying the appropriate Shift
Commander forty-eight (48) hours in advance, in writing. .It must be

taken in the month earned with approval. If the day is unable to be

\30"‘9 » (9)
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taken, it may be carried over to the next month for the prope.
operation of the police department with‘the approval of the Chief.

K. It is agreed that the senior ranking officer on each shift
while on duty will have access to emergency equipment such as shot-guns,
ammunition,'bullet proof vests, riot helmets and the like are kept,
so that the public welfare and the safety of the police officers can
be maintained‘in emergencies, |

L. The City agrees to provide every police officer while on
duty a portable radio in good working condition. |

M. The City shall provide, at it's expense, an attorney from
the approved list of attorneys to be used. Said list shall be approved
by governing body of the City and maintained by the Chief of Police and
the Mayor. The attorney chosen shall be used for any criminal action
brought against any employee in the performance of his duties, 1In
tﬁé event an attorney whose name does not appear on the approved list
is requested by an employee, it shall be the final determination of

the City Council ﬁo approve or disapprove said attorney.

)i
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ARTICLE IX - HOLIDAYS

. Effective January 1, 1979, all employees covered by this
Agreement shall receive thirteen (13) paid holidays, and any other
day or half day given to municipal employees.

A, The specific holiday schedule is as follows:

1. New Yearis Day 8. Thanksgiving Day

2. Lincoln's Birthday 9., Memorial Day

5. Washington's Birthday 10, Independence Day

Lk, Good Friday 11l. Labor Day

5. General Election Day 12. Columbus Day
Veteran's Day 13, Christmas Day

7: Martin Luther King Day

It is agreed that any other day appointed, ordered or recommended
by the Governor of New Jersey, or the President of the United States as
a legal holiday, will be a holiday for employees.

B. In the event a legal holiday, as aforesaid, occurs while an
employee is on sick leave, or on his vacation, he shall nol have such
holiday counted as a day against his sick leave or vacafion leave, |

 C. Employees shall receive two (2) personal paid days off from
work for the purpose of attending to ?ersonal business.

D, Any combination of holidays and personal days shall not exceed
more than two (2) days per month, unless administrative scheduling
requires these days to be accumulated with approval of the Chief,

E. Holiday and personal days will be granted upon approval of

the employee's shift commander, and scheduling officer.
e )
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ARTICLE X = VACATIONS

i

A, An employee during his‘first year of employment shal oe
entitled to one (1) working day vacation for each month of secvice
up to and including December of his initial year. Thereafter, he
shall be entitled to a paid vacation according to the following
schedule:

Sbartlng two to five years ServiCeeeceesessce..12 working days
5ix to ten years SerViCEsieescsceevrssseslD WOorking days

" eleven to fifteen years service.......l8 working days

i sixtéen t0 ninefeeNiccececcssesssesse.2l Working days

" twenty and OVeCleeeeeccocccesesscsasesecl Working days

B, It is the intent of this Article to assure personnel covered
by this Agreement that they shall receive the maximum amount of actual
vacation days to which they are entitléd. Days on which they are
normally scheduled to work shall be the days they are given off, Days
on which they are normally schedﬁled off that fall during the vacation
period shallfnot be computed as part of the vacation, This Article
shall be effective from January 1, 1979. Members will not be recalled
to duty while on vacation except in extreme emergencies declared by
' the Chief of Police.

C. Accrued vacation leave shall be compensated for when the
employee becomes separated, voluntarily f{from the City service, unless
the employee terminaﬁes service without giving two weeks notice to the
Chief of Police. ' |

D, ~ Vacations may be accumulated from one year to the next up to
a total of twenty-five (25) days, if said accumulation ie due to
administrati?eefailure, City has option to pay employee at straight
time;for unused vecetion time,

E. In the month of January, it will be the responsibility of the

Chieﬁ\bfﬁpolice to issue a statement to each employee listing the

W el
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unused vacations accumulated from previous years, along with €.
vacation days due for the current year.

F. Employees may apply to the City Treasurer to receive a special
advance pay when going on vacation of ten (10) days or more. However,
the employee must first attain written permission from the City
Council.

G, Employees will be able to take their vacations any time
during the year. Vacations according to each Shift or Division will
be picked'on a seniority basis. Employees must give ten (10) days
notice prior to the start of their requested vacation to the Shift
Commander and approval received, from ggggagiggg;é§§§;§;:ﬁéi

H., ZEIach employee agrees to provide the Chief of Police with a
schedule of vacation by March 1lst, said schedule may be changed by

the Employee.

0“9
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ARTICLE XTI = LBAVES

A, Sick Leave

(1) Defined - Sick leave is hereby defined to mean absence

"Gfrom post of duty by an employee because of illness, non-work related

| accident, exposure to contagious disease, attendance upon a member of
the employee's family, seriously ill fequiring the care or attendance
of such employee., A certificate of a reputable physician in

attendance shall be required as sufficient proof of need cof leave,

of the'employee after five consecutive days sick leave, or leave in
attendance of a member of the employeefs family. In case of an illness
of a chronic or recurring nature causing an employee's periodic or
repeated absence from duty for one day or less, only one medical
certificate shall be required for every one (1) month period as a
sufficient proof of need of sick leave by the employee provided, however,
the cqrtifiéate must specify that the chronic or recurring nature of
the illness is likely to cause a subsequent absence from employment.

In case of sick léave due to exposure to contagious disease, a
certificate from the family doctor shall be required,

(2) ACCUMULATION - Every person covered by;this Agreement shall,
in addition to his or her paid vacation, be granted sick leave as
defined in (1) above, with pay for not less than one (1) working day
for every month of servige during the first calendar year of
employment, and fifteen (15) working days in every calendar year of
employment thereafter, "If such employee requires nomne or only a portion
of such allowable sick leave for any calendar year, the amount of such
leave not taken shall accumulate to his or her credit from year to yeark
and such employee shall be entitled to such accumulated sick leave with
pay if and when needed., The City shall not require any of its employees
who may Qe disabied either through injury or illness as a result of, or

4
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aris. .. from, his respective employment, to utilize the sick —ave
accunulated under this section, |

(3) Pay Upon Termination = Upon full retirement from the force
up to fifty (50) days of accumulated sick leave will be paid in monies
to the retiring officer at the rate at which he retires. In case of
death, the City will pay up to fifty (50) days accumulated sick leave
to the officer's survivors.

(4) ACCOUNTABILITY - In the month of January, it will be the
responsibility of the Chief of Police to issue a statement to each
employee listing the amount of sick days unused during the year, and
the total accumulated days unused during the employees employment,

(5) LEAVE FROM DUTY - It is agreed that when an employee reports
for work, and is forced becausc of illness to leave work after working
at least two (2) hours the maximum deduction from the employee's

sick leave wili be one-half (%) day.
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. EUUERAL LEAVE

. (1) Special leaves of absence with pay of three (3) working
days shall be granted to any employee in case of death within the
immediafe family, with up to two (2) additional days which may be
granted by the Chief,

(2) The term "immediate family" shall include only father, mother,
step~parént, father-in-law, mother-in-law, grandparénts, sisten, brother,
spouse, child, and foster child of any employee, and relatives residing
in his household,

(3) The special leave period shall commence immediately following
the death of such persons and is for the sole purpose of arranging and
attending funeral services; éuch special leave may be extended without
pay at the discretion of the Chief of Police., The above shall not
constitute sick leave and'shall'no% ve deducted from the employeels
annual sick leave or vacation leave,

C. INJURY LEAVE

(1) Injury leave shall be granted with full pay to employees
disabled through injury or illness as a result of, or arising from,
their respective employment, ,

(2) Any amount of salary or wages paid to employee because of leave
pursuant to Section X, C(1l) above shall be reduced by the amount of
workmen's compensation awarded under Chapter 15 of Title 34 of the
revised Statutes of.New Jérsey, made for disability because of the same
injury or illness requiring such leave,

D, LEAVE FOR PBA MEETINGS

When it is necessary, the executive delegate and President (or
appointed Alternate) of PBA #77 shall be granted leave from duty with
full pay for all State Meetings of the PBA when such meetings take place

at the time when such officers are scheduled to be on duty, providing

: St
V'E : (16)
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the Affected Officer gives seventy=-two (72) hours notice to the Police
Chief to secure another officer to work in his place and such officer

is available.

E, LIMITATIONS ON LEAVES

No leave of absence or combination of leaves of absence for any
cause whatsoever shall exceed one year, such employee so absent shall
be automatically separated from the Department on the anniversary date
from the date such absence began., This employee must be notified by
certified mail at least fourteen (14) days prior to termination, and
is entitled to all separation compensation due to him, All leaves must
be recommenged by the Chief of Police and approved by City Council.

|

i
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ARTICLE XTT ~ SATARY, TONGEVITY. OVERTIME

A. BASE SALARY

(1) Commencing January 1, 1979, the annual base salaries to be
paid the following employees of the City shall be as fol}ows, and shall
be paid every other Friday. All salary increases and other compensation
shall be paid retroactive to January 1, 1979.

CAPTAIN e teeeerensncnssnsnssnssnsnsess$l5,342

LI EUTEN AN . e st eeeeeevocevsnscecoconnanesswl5,092

S RGEANT . tterieeneresionrssnacraceneesblliy842

PATROLMAN(Start 3rd YJeaAT)eeeeoeeesseses blly3L42

PATROLMAN(204 FEAT) v evvstennnnnennnss§13,121

PATROLMAN(1St y€aT)eeeeeeenecooosesesss 11,900

PATROLMAN(Start) eveeeeeeersoecerseeass s 10,200

(2) Commencing January 1,"-1980, the annual base salaries to be
paid the following employees of the City shall be as follows and shall
be paid every;btheerri&ay. Allvsalary increases and other‘compenSation
shall be paid retroactive to January 1, 1980.

CAPTAIN........;;;.;...................317,202

LIEUTENAN e seeensvevansescssnaccansnesesblb,702

SERGEANT 4 v v vsneereeneeeseerenseeeeess$l6,202

PATROLMAN(Start 3rd year).i.ecessseeessss$15,702

PATROLMAN(20d J€8T) eeeenvooeovnanessvssbl3,801

PATROLMAN(18E YOI+ nennennenneensens.s$11,900

PATROLMAN(Start) ceveceeressereneeeeess. 10,200
B. QVERTIME ‘

(1) Overtime shall consist of all hours worked in excess of the
normal eight(8) hour tour of duty per day, or fortyk(go) hours per week,

average.
Hiv
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(2) Overtime defined - shall include all such hours spent on
emergencies, training sessions, all court appearances connected with and
arising from their respective employment, and in any other extra duty
activities which require the employees attendance,

(3) If an employee is recalled to duty, he shall receive a
minimum of two (2) hours overtime pay.

(4) 1If an employee is called to duty, on his day off, he shall be
paid for all hours worked and shall be guaranteed a minimum of four (4)
hours pay. Overtime shall be paid in the pay period following the
overtime worked, or as agreed to by the City Treasurer and the PBA
Steward acting on behalf of the employees,

(5) For periods of Stand-by, officers will receive two (2)
hours of straight time for every eight (8) hours on Stand-by, with an
eight (8) hour minimum.

(6) All employees covered by this Agreement in addition to their
base salaries éhall be paid 1} times their straight time hourly rate of
pay (based on a forth (40) hour wéek), for all overtime worked.

C. 'LONGEVITY

(1) Eaéh’employee listed in Article Xii, Sect. A, shall be paid
in addition to and"together with his annual base salary additional
compensation based upon the‘length of his service and determined
accordingly to the following schedule. .

YEARS OF SERVICE . ,‘ PERCENT OF BASE SALARY

Starting the,5th year,................................3%
Starting the 10t JeaTseesseseessosnsossnsesasssscsseslid
SEarting the L5th YeaTe.eeescesssacsccsooenssscsssssssd
Starting the 18N YEaTseeeseseseosseccssecsoncssnssessb
Longevity pay shall be applied on the basis of the employeels
anniversary date of employment, andkshall commence at the adjusted rate,

and;?gsgéid the last pay in November (pro-rated).
L -19-



ARTICLE XITT = COLLEGE INCENTIVE PROGRAM
5« 1 LT LTI w/m

A1l ini%&mvééﬁﬁ courses that are completed satisfactorily and

approved °©

~.@mm%ssian€§fshall be on the following basis:

$5.00 per credit per’year for the first 15 credits.

$150.00 for 30 credits and over to 64 credits per year.

$640.00 per year for an Associates of Science Degree in Law Enforcemer

$1,000,00 per year for a Baccalaureate of Sc1ence Degree in Law

Enforcement,

A cut off date for collegé credits will be Septémber lst of that
year, for pay purposes, | |

The Employee shall receive his college education incentive pay on
the last payday in November,

If any employee does not further his education by working toward
a Degree within 2 years of his past college course, will forfeit his

incentive pay,

ARTICLE XIV - ACTING OFFICER, SENIORITY, PROMOTIONS
A, ACTING OFFICER

Any employee who shail act for a senior officer in the absence of
such senior officer‘whether'formally appointed or not, and who shall
have performed tne dutles thereof, for a period of thirty (30) contlnuous
working days durlng the year shall, thereafter, be entitled to compensatior
appropriate to such office for the time so held, except to fill wvacation
openings,
B. SENIORITY

It is the purpose of this section to properly establish the chain
of authority and responsibility throughout the Police Department

concernlng officers of equal rank.

[@M/ , (20)
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(1) 1If appointed on the same date their past senilority w.
mdeterminextheir ranking. If their previous seniority is equal. geniorify
will Dbe determined by their official étanding in the overall ranking,

‘ (2) All officers (employees) below the rank of Sergeant will hold
seniority and authority according to their badge number, Officers
with the lowest badge number will have ﬁhe responsibility of making
necessary decisions, whenever a ranking 6fficer is not present, or
available to make such decisions.

C.. PROMOTIONS

Examinations will be conducted for all promotions to the rank
of Sergeant and above, The examinations and requirements necessary to
gqualify will be defined in this section.

(1) Eligibility with regards to length of service and/or police
experience necessary to qualify an employee’to be allowed to take the
Sergeants examination, will be thirty-six (36) months full=-time at
the time the promotion is to be made,

(2) To qualify to take the examination for the Rank of
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Lieltenant the employee must have completed at least thircy—simsl569

months full-time service and hold the rank of Sérgeant for one (1) year
prior to the date of the test,

(3) All promotional tests will consist of the following elements:
a) Written Test, b) Oral Test, ¢) Job Performance and d) Senibrity.

The Written Test and Oral Test will be given by the South Jersey
Police Chief's Association Examination Committee., It is understood that
if for any reason the South Jersey Chief's Association cgnnot do the
required testing an impartial examination committee may be agreed to by
the PBA and the City Council to conduct the testing. It is the full
responsibility of the examination committee to determine contect and

confidentiality of the examination.
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lhe job performance evaluations will be completed by the s

immediate supervisor by all offices holding the next higher rank .er
| those taking the test. Seniority will then be added along with the
“above elements to complete testing procedure. (Reference #17 this Article)

() Thrée Police Chiefs, or Examiners, will be required to
adninister the Written and Oral Tests, No one conducting the testing
(Oral & Written) may be froﬁ (residing or employed) in Atlantic County,
nor have any personal knowledge of any of the candidates taking the
examinations,

(5) Promotional tests will be conducted on week-days only between
the hours of 9:00 AM and 4:00 PM, at a Municipal Building.

(6) A notice of the test must be posted on the Police Department
bulletin board at least thirty (30) days prior to the date of the test,

(7) Any employee who is eligible and wants to take the examination
must make written notice to the Chief of Police seven (7) days prior to
the dafe of the examination. A copy of the list of all employees
desiring to take the test must be given to the PBA Steward two (2)
days prior to the test, |

(8) Any employee scheduled to take a promotional examination will
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be excuséd from any duty Oﬁféhaxzﬁa%e prior to tne fést

(9) \VWritten test will consist of law enforcement material related
‘to the rank being tesfed ior as determined by the examination committee.

(10) The Oral Test will consist of ten (10) questions prepared by
the Txamination Committee, just prior to the time of the test, TILach
employee taking the Oral Examination must be asked exactly the same
questions.

(11) Scoring and grading of the test results will be done by the

Ixamination Committee,
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(12) All employees who take the tests will be allowed to uege
their own tests and the grades received, after the official results
announced and posted within fourteen (14) days of that posting.

(13) The Examination Committee will forward tests results and
grade given for the Written and Oral Examination by sealed envelope.
to the Chairman of the Northfield Police Committee within five (%)
working days of the completion of the tests.

(14) The Northfield Police Committee along with the Chief of Police-
will take the test results which were forwarded by the Examination
Committee, and compute according to the point schedule established in
this Article, all points earned in the Written and Oral portions. The
Police Committee will add those points due each employee according to
the Schedule for seniority and job performance. This complete total of
accumulated points will be the employees score for promotional purposes.

(15) Promotions must be made according to the standing of the
employees on the list established by the testing. A promotional list
will be valid for six (6) months from the date of the test for future
promotions, However, it is agreed that when a promotlonal test is given
for an opening in any rank, at Jeast one (1) employee must be promoted
within sixty;(ﬁO) days,of the test date.

(16) Iﬂ case of a tie in the accumulated points for promotional
purposes the Chief(off?olice} and the City Council have the responsibility
to select the emplojee to!be promoted.

(17) Job Performance evaluations will be completed in confidence
by the officers immediate supervisor holding the rank directly aboveAthat
of the employee taking the examination. Each officer required to make an
evaluation will receive a list of those taking the test from the Chief
of Police at least five (5) days prior to the scheduled date for the test,

Each officer will forward his evaluation in a sealed envelope to the-

Chai aq of the Clty Council retaining a copy for himself. The
mg\/
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;aluaiing'officer must have completed his procedure by tihe . .¢ 0.

teétihg.)' |

(18) Job Performance evaluations will be in two (2) areas of the
employees performance, and scored according to the following schedule.

V 1. Employees demonstrated leadership and responsibility.

2. Employees demonstrated job knowledge.

Fach of the above will be graded individually, by using the
supervisor grading schedule below:

Excellent 5.00 points Fair 2.00 points

Good 4,00 points Poor .00 points

(19) Seniority will be rated according to the following schedule
for each year of completed full time service prior to the date of the
test up to a maximum of Ten (10) years.

1 year .75
2 years 1.50

years 450
years D5.25

(@INoNes N Ne

3 years 2.25 years 6,00
I, years 3.00 years 6.75
5 years 3.75 10 years 7.50

(20) The Written Test grade results will be translated according

to the following schedules

95-100 10 points 75=79 6 :points
90-94 9 points 70=714 5 points
85-89 '8 points 65-69 L, points
80-84 7 points 6L=-below O points

ARTICLE XV ~ HOSPITALIZATION INSURANCE
4, The Ciﬁy'agrees‘to provide New Jersey Blue Cross and Blue
Shield hospitalization insurance with Rider "J" for all employees
covered by this Agreement, at the City's expense, Or equivalent.

B. The City agrees to provide Major Medical Insurance for all

emp~oy?js covered by this Agreement, at the City's expense, Or equivalent
’ [ S
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ARTICLE XVI -~ CLOTHING ALLOWANCE

A, Every employee unformed and non-uniformed shall be entitled
’to an allowance for the cleaning and maintenance of his clothing and
uniforms in the sum of $200.00 yearly. Said.allowance shall be paid in
lump sum of the first pay period in December of each year., It is
understood that this allowance is not for the purchase or replacement
of uniforms and clothing, but is to help offset the cost of cleaning
and maintenance of same,

B, It is further agreed that non-uniformed employees will be
allowed an additional $200.00 per year for the purchase of and
replacing of clothing necessary for the performance of their duties
and will be paid upon presentation of receipts to the Chief of Police.

C. It is also agreed that a clothing allowance for the
replacement of worn uniforms will be provided.

D. All uniforms damaged in the line of duty shall be replaced
by the City after inspection and certification by the Chief of Police

or his designatee.

ARTICLT XVIT — CONTINUATION OF BENGFITS NOT
COVERBD BY THIS AGREEMENT

A1l conditions not covered by this Agreement shall continue to be
goverened, controiled, and interpreted by reference to the City Charter,
ordinances, Rules and Regulations of the Pdlice Department of the City
and any present or past‘benefits which are enjoyed by the employee
covered by this Agreement, that have not been included in the Contract

Agreement, shall be continued.
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ARTICLE XVITT - .. VINGS CLAUSE

(1) In the event that any provision of this Agreement shall.be
Tinally determined to be in violation of any applicable State or Civil
Service (where applicable) law or regulation, such determination shall
not impair the validity and enforcesability of the remaining other
provisions of this Agreement.

(2) 1In the event that any provision of this Agreement conflicts

with any City Ordinance, this Agreement shall remain in force.

ARTICLT XTX - DURATION OF AGREEMENT

This contract Agreement shall be in full force and effect from

the date of execution, January 1, 1979, until midnight December 31, 1980;
The parties agree that negotiations for a successdr Agreement and

modifying, amending or altering of any financial terms of this

Agreement shall commence no later than October 1, 1980, It is

understood that the PBA 777 is seeking a successor Agreement for all

terms and provisions commencing from January 1, 1981, However, it is

agreed that negotiations of non-financial matters relating to working

conditions will be permitted if agreed to by both parties, and will

commencz)on or before September 1, 1980.
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"IN WITNESS WHEREOF, the parties hereto have caused this A, at
to be signed by their respective officers, all on the day and y: ‘irst

above written.

City of Nor&hﬁ;eld//ﬂ//f
2y /,fgg,zig %E’,.’:‘] Li - L s B

wafe;{yo r
Attest: S A
;7 o ;‘,f" g ’ ' 2
[ f/xZéﬁ{/ Ci( ,",¢274L%{
Municipal’Clerk

NEW JERSEY STATE POLICEMEN?S BENEVOLENT ASSOCIATION, INC,
MAINLA LOCAL NUMBER SEVENTY=-SEVEN

President
Attest: :

Majority Representative

Signed, sealed and delivered in the

presence of:
7 L i

s #
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e ( vy / N
(ol e O on

%/%747§ Notary Public

CAROL A. RAPH
NOTARY PUBLIC OF NEW JERSEY
tiy Commission Expires BEc. 5, 1983




